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Purpose  
Riverway is committed to ensuring all students are safe and have the opportunity to learn unhindered by 

others’ actions.  As such, the discipline structure is designed to help students contribute to a safe and 
positive learning environment based on the values of Respect, Responsibility, Preparedness, 
Peacefulness, and Safety.  

 
Statement of Policy  
Riverway is committed to teaching all students appropriate school behaviors and to creating a safe and 

productive learning environment for students.  Riverway is also committed to assuring that the 
consequences for student behavior that violates this policy is appropriate and proportional based 
upon the circumstances, and the policy is fairly enforced. 

Riverway shall establish procedures that identify behaviors and/or activities that are expected from students 
and identify behaviors and/or activities that could subject students to disciplinary consequences. 

This Responsibilities, Behavior Conduct & Response policy applies to all school buildings; school grounds; 
school property; school-sponsored activities or trips; school vehicles; school contracted vehicles; 
vehicles approved for school purposes; the area of entrance or departure from school premises or 
events; and all school-related functions. This policy also applies to any student whose conduct at any 
time or in any place interferes with or obstructs the mission or operations of the school or the safety 
or welfare of the student, other students, or staff. 

 
Responsibilities 

1. Riverway is responsible for ensuring that behavior and discipline matters are handled in 
conformance with this policy. All Learning Leaders and other school personnel are responsible for 
teaching and reinforcing appropriate school behaviors. 

2. Riverway employees may use reasonable force when it is necessary under the circumstances to 
restrain a student or prevent bodily harm or death to another, following the District’s Restrictive 
Procedures Policy. Restraint of students must not be used except when the threat of harm to the 
student or others is imminent. 

3. Parents and guardians are expected to cooperate with school authorities and to address the behavior 
of their children. All students shall be held individually responsible for their behavior and for 
knowing and following this policy. 

Policy 28.50 



 
Behavior Conduct 
Riverway distinguishes between three types of behavior as illustrated below. The behaviors listed are 

representative of each category, not all-inclusive. Staff, students, and parents are expected to use 
common sense when assessing behavior.  

Above the Line Conduct:  that which promotes a safe and positive learning environment.  

Respect – Responsibility - Safety - Preparedness – Peacefulness - Courtesy – Cooperation - Hard Work - Promptness 
– Initiative – Compliments  

Below the Line Conduct:  that which generally causes a negative learning environment for self and/or others.  

Discourteousness - Hurtful Gossip - Dress Code Violations – Late/Missing Work - Disrespect of Persons/Property 
(including playground/outside rules) - Swearing/Vulgar Language – Plagiarism and Cheating – 
Abusive/Derogatory Language including Put Downs - Defiance - Wasting Time – Unnecessary Disruptions – 
Chronic Absenteeism/Tardiness (see attendance policy) – inappropriate use of technology – not staying for 
Thursday afterschool support. 

Bottom Line Conduct:  that which causes an unsafe and negative learning environment for self and/or 
others.  

Hitting/Kicking out of anger/frustration – Weapons – Violence - Theft – Vandalism – Drugs – Threats – Stalking – 
Bullying – Assault – Harassment - Fighting – Sexually suggestive words/actions – Leaving Campus without 
Permission  

 

Responses 

Students engaged in Above the Line Behavior are given, or effectively earn more freedom than their peers engaged 
in other behavior.  

All cases of Below the Line Behavior will be handled by the supervising adult and in coordination with the student’s 
Learning Leader. Commonly accepted classroom/student management practices are to be used. 

Consequences may include, among other things, one or more of the following:  

· Required skills building (we must first seek to determine proper intervention not appropriate 
consequence). 

· BIP with learning opportunities. 
· Restitution or Restorative Justice 
· Verbal warning 

· Assigned seating 

· Loss of privileges  
· Remaining after school on Thursdays 

· Restitution or Restorative Justice 
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· Temporary removal from class or activity 

· Community Service 

· Call/Email/Note home to parents by Learning Leader 

· Call to parents by student 
· Meeting with parents 
 

If a student feels treated unfairly, (s)he has the right to be heard, specifically to explain how the behavior in question 
promotes a safe and positive learning environment for self and others.  Arguing will not be entertained.  

Riverway will use an Incident/Coincidences/Pattern model when considering Below the Line Conduct.  When the 
first Below the Line Conduct occurs, it will be considered an Incident while subsequent conduct of the same 
nature will be considered as Coincidences. Repeated inability to behave Above the Line will eventually be 
considered a behavioral Pattern.   A pattern of behavior will be determined by the Learning Leaders taking 
into account, among other things, safety, level of disruption to others’ learning, developmental expectations, 
Trauma Sensitive Schools, , amount of time used to manage the behavior, etc.  

When a Pattern of Below the Line Conduct is established, and after other options have been exhausted, including 
any/all of the above consequences and culminating in a meeting with parents/guardians with the student, it 
will be referred to the LTL.  All cases of Bottom Line Behavior will immediately be referred to the Leader of 
Teaching and Learning.  

Bottom Line behavior will be managed through a mandatory meeting with LTL, Student, Parents/Guardians, and 
others as deemed appropriate.  All Bottom Line will be considered for suspension and/or expulsion, following 
the Minnesota Pupil Fair Dismissal Act. 

 

Documentation 

Learning Leaders will use a Behavior Log (provided as a google doc) to document Below and Bottom Line Behavior 
as needed.  All meetings with parents regarding behavior will be documented on a Meeting Summary form. 
Upon the establishment of a pattern, both the student’s Behavior Log and any Meeting Summary sheets are to 
be submitted to the LTL with the referral.  

 
Disciplinary Procedures 

Pupil Fair Dismissal 

A. Purpose.  In order to maximize learning and create a positive classroom environment for all 
students, a student may need to be removed from class for a period of time in order to redirect 
learning. Therefore, Riverway may remove a student from class, including a student with a 
disability, in compliance with Minnesota Pupil Fair Dismissal Act. 

B. Policy Statement.  It is the policy of Riverway Learning Community to fully comply with 
Minnesota law and the Minnesota Pupil Fair Dismissal Act. 

C. Definitions: 
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1. “Removal from class” and “removal” mean any actions taken by an authorized school employee to 
prohibit a student from attending a class or activity period for a period of time not to exceed five (5) 
days, pursuant to this discipline policy. 

2. “Dismissal” means the denial of the current educational program to any student, including exclusion, 
expulsion and suspension. Dismissal does not include removal from class. 

3. “Suspension” means an action by the school administration, under rules promulgated by the School 
Board, prohibiting a student from attending school for a period of no more than ten (10) school days; 
provided, however, if a suspension is longer than five (5) school days, the suspending administrator 
shall provide the Administrator with a reason for the longer term of suspension. This definition does 
not apply to dismissal for one (1) school day or less, except for a student with a disability. 
Suspension for a student with a disability includes any portion of a school day regardless of the 
length of the removal. 

4. “Expulsion” means a school board action to prohibit an enrolled student from further attendance for 
up to twelve (12) months from the date the student is expelled.  The authority to expel rests with the 
school board. 

5. “Exclusion” means an action taken by the school board to prevent enrollment or re-enrollment of a 
student for a period that shall not extend beyond the school year. The authority to exclude rests with 
the school board. 

D. Removal of Student from Class. Learning Leaders have the responsibility of attempting to modify 
disruptive student behavior by such means as conferring with the student, using positive 
reinforcement, assigning after school make-up time or other consequences, or contacting the 
student’s parents.  When such measures fail, or when the teacher determines it is otherwise 
appropriate based upon the student’s conduct, the Learning Leader shall have the authority to 
remove the student from class pursuant to the procedures established by this policy. 

E. Dismissal of Student from Class.  The school shall not deny due process or equal protection of the 
law to any student involved in a dismissal preceding that may result in suspension, exclusion or 
expulsion. 

1. The school shall not dismiss any student without attempting to provide alternative educational 
services before dismissal proceedings, except where it appears that the student will create an 
immediate and substantial danger to him/herself or to surrounding persons or property. 

2. The school shall report any suspension, expulsion or exclusion action taken to the appropriate public 
service agency, when the student is under the supervision of such agency. 

F. Meeting with Parents. If a student’s total days of removal from school exceed ten (10) cumulative 
days in a school year, the school shall make reasonable attempts to convene a meeting with the 
student and the student’s parent or guardian prior to removing the student from school and, with the 
permission of the parent or guardian, arrange for a mental health screening for the pupil.  The district 
is not required to pay for the mental health screening.  The purpose of this meeting is to attempt to 
determine the pupil’s need for assessment or other services or whether the parent or guardian should 
have the pupil assessed or diagnosed to determine whether the pupil needs treatment for a mental 
health disorder. 

G. Suspension. All suspension proceedings will be held pursuant to and in accordance with the 
provisions of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§121A.40-121A.56, school 
policy, and school procedures.  Whenever possible the Board Chair is to be made aware of the 
situation and informed of the reasons for suspension, of any and all attempts to deal with the 
situation short of suspension, and of the results of those attempts. 

H. Expulsion and Exclusion.  All expulsion and exclusion proceedings will be held pursuant to and in 
accordance with the provisions of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. 
§§121A.40-121A.56. The School Board enacts all expulsions at closed meetings in a vote, which the 
student and parents may attend.  The student and parents are to be informed of the reasons for 
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expulsion, of any and all attempts to deal with the situation short of expulsion, and of the results of 
those attempts.  

I. Student with a Disability.  School personnel may suspend a child with a disability for a maximum 
of ten school days for one incident as long as non-disabled students would be similarly disciplined. 
A student with a disability may not be suspended in a fashion that changes that student’s special 
education program as defined by federal law.  Students who are currently identified as disabled 
under the Individuals’ with Disabilities Education Act (IDEA) or Section 504 will be subject to this 
policy, unless the student’s IEP or 504 Plan specifies a necessary modification. 

 
Academic and Attendance Expectations 
 

Learning Leaders will maintain accurate records of work completion and attendance, and will communicate, 
in a timely manner with both the student and the family when there are issues that need to be 
resolved. 

Parents and staff members will support each other as they work together to ensure that the student’s needs 
are met.  Riverway staff will enforce after school make-up time once a week, on Thursdays 
from 3:00-4:15 to support any student who is struggling to follow this contract. Students will be 
bussed home at 4:15. 

Non-Completion of daily work: Learning Leaders will assign an amount of daily work and homework such 
that students make adequate academic progress.  Completion of daily work and homework is 
mandatory for students to receive full credit for classes.  Learning Leaders will check work 
completion on a weekly basis.  Students will be required to stay after school on Thursdays from 
3-4:15 if they have not completed their assigned work.  If work remains unfinished, or this is a 
persistent issue, the Student Success Team will meet to problem-solve. 
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